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FACTOR EVALUATION SYSTEM POR AGENCY SUPERGRADE POSITIONS CRITIQUE 


1. Identify segments of the system that should be embellished, omitted or 
rearranged in the interest of clarity and continuity: 


2. Indicate concepts that are poorly defined or missing from the factor 
definitions: 


3. Indicate areas of overlap or duplication among the factor definitions: 


4. Cite instances where factor level descriptions do not clearly identify 
the extent to which the factor concepts are present: 


5. Cite instances where the examples shown in many of the factor levels are 
inconsistent with, or do not support, the factor level descriptions and/or 
the factor definitions: 


6. Identify inconsistencies and contradictions in the Definition of Terms 
as they relate to the factor definitions in the Evaluation Guide: 
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7. Fron your knowledge of Agency supergrade positions, are the proposed 
factors valid and all-inclusive for both manager and non-manager positions: 


8. Express your opinion as to the significance of the "Man-Job" relation- 
ship in the evaluation of supergrade positions—particularly in the scientific 
and technical fields: 


9. Identify any significant weaknesses in the Guide for Writing Supergrade 
Position Descriptions of an explanatory nature. Indicate ways of clarifying 
the description-writing instructions to insure correct understanding and 
interpretaticn by the incumbent or his supervisor: 


10. Express any other comments of a general or specific nature regarding 
the validity, editorial quality, substantive coverage and utility of this 
proposed system for evaluating Agency supergrade positions: 
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